seruitment n;\d Promotion Rules for .
8 state-General (Class-I) in the D
Advocate-General,
Pradesh)

Qo :
fame of the post
el

umber of posts
skt o :

fhéther election or
on-selection post.

. Class-I (Gazetted)

Proviced that the upper

age linvits for direct recruits
will rnot be applicable to
the cancicates already in
service of he government
inclucing those who have
been appointed on ad hoc
or on contract basis :

Provic ed further thatifa
candicdate appointed on
acd hoc basis had become
overage on the ¢ ate when
he was appointe:d as such
he shall not be eligible for
any relaxation in the pres-
cribed¢ age limit by virtue of
his such ad /oc or contract
appointment :

Providec further that
upper age limit is relaxable
for Scher uled Castes/Sche-
culed Tribes/Other catego-
ries of person to the extent
permissible under the gene-
ral or special orcers of the
Himachal Prac esh Govern-
ment:

Provided further thatthe
employees of all the public
sector corporations and
autonomous bodies who
happened to be Governiment
servants before absorption
in the public sector Corpora-
tion Autonomous bodies
at the time of initial con-
stitution of such corpora-
tion/autonomous bodaies,

_shall be allowed age conces-

sion in direct recruitment-
as admissible to Govern-
ment servants. This conce-
ssion will not, however, be
admissible to such stafl of
the public sector corpora-
tions/autonomous  bodies
and are/were finally absoi-
bed in the service of such
corporation / Autonowmous
boaies after initial constitu-
tion of the public sector

corporations/autonomous
bodies.

" Note-1.—Age limit for direct rec-
-t

O ANNEXURE T

the post of Assistant
epartment of Home
State of Himachal

Assistant Advocate-General

EangC 7.. Minimum educational
and other qulifica~
tions - required for

" Rs. 2000—2300 directrecruitment.

+ Selection

ruitment will be reckoned
on the first day of the year
in which the post(s) are
advertised for inviting
applications or notified to
the Employment Exchanges
as the case may be.

Note-2.—Age and experience in the

case of direct recruitmen
are relaxable at the discre
tion of the Himachal Prade:
Public Service Conmissior
in case of the candidate'i
otherwise well qualified .

Essential :—(i) Professione
Dezree in Law from
recognised University
India or its equivalent.

(ii) Seven years przu:ti_ce £
an Advocate or a Distri




wistaa, fgursier S2e, 4 AT,
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Attorney  fulfilling the
qualifications  prescribed
in sub-section (5) of
Section 24  of Code of
Criminal Procedure.

Desirable Qulifications :

‘Whether age and e¢ u- -
cational qualification
preseribed for direct
vecruits will apply in -
the case of promo-~
tees.

Pers lod of pk'obatxoﬂ
if any.

+ Method of recruitment
whether by ¢ irect " re-
cruitment:or by ''pro-
motion, d eputauon,
transfer and the ' per.

centage  of ~vacancies
to be filled in by
various ~methods.

In case of recruit-

ment by promotion,
< eputatlon/transfer,
graces from ~'which
promotion,deputat-
ion/ transfer is to

be made.

- period

‘Knowledge of customs,
manner and dialects of
Himachal Pradesh and
suitability for appointment
in the peculiar conditions
prevailing in the Pradesh.

Age : No
E.Q. Yes

1989/13 wrewq,

Two years subject to such
further extension for - a
not exceeding one
year as may be ordered by
the competent authority in
special circumstances and
reasons to be recorded in
writing.

50 % by promotion, and
502 by cirect recruit-
ment.

By promotion from amongst
the Law Officers having at
least 7 years regular service
or regular service combined
with adhoc (renc erec upto

31-12-1983, ifany, in the
office of Ac vocate Geteral,
H.P.) servicein the grade.

Nore.——In all cases of promotion

ad hoc service rendered in
the feed er post upto 31-12-
1983, if any, prior to the
regular appointment to the
post shall be taken into
account towards thelength
of service as prescribed in
these rules for promotion
subject to the conaition :—

(@) that in all cases where a
junior person becomes
eligible for consideration
by virtue of his total length
of service (including ad hoc
service rendered upto
31-12-1983) in the feecer
Ppost,in view of the provisions
referred to above, all persons
senior to him in the res-
pective category post/cadre
shall be deemed to beeligible
for considerationanc placed
above the junior persons
in the field of consideration :

Provided that allincumbents
to be comsic.ered for promo-
tion shall possess the mini-
mum qualifying service of
at least three years or that

12.

1AL

If a Departmertal
Promotion Commit-

-tee exists, what is ‘its

composition.

Cucums;ahces underi:

‘which the H.P. P.S.!
is to be consulted in
making recn.l.itment

Esscnpal re.quu.e
_meit for a direct.
recruit. .y 1.

7= also bec eer

vvcand: 11 are:to be revisea: b}?

s o
prescribed in the Recruit-
ment & Promotion Rules for

the post, whicheverisless :

Provided - further that
wher a person becomes
ineligible to be considered
for promotion on account
of the requirements of the
Pprecec. mg proviso, the per-
son(s) junior to him shall
ec tobeireljgi
ble for consideration for
such promotion.

() Similarly, in all cases of
confirmation, ed ioc service
Tenc erec. in the Ppost_upto
31-12-1983 if any, prior to
the regular appomtmem -
against such post shall be
taken into accouwnt towarcs - -
the length of service :

Plovm,et,_ that the inier- .
Se-seniotily as a . result.of %
rmation ..after . 1akmg

account adpoc. seryice
Shall remain unch’mged .

(C) Hdkice service rend ered
after .31-12- -1983 ;shpll. . not
be taken ...into .account, -
for. cou,ﬁrn'a;mn /px om ol ion
PUVPOSSS. T

atong

ERGTS

Nate 2x——Plovlsxors of Rules 10

the' Governn.ent in ‘consiil®
tation:with the Comn:issioi
as anc when the number of

© POSts - uncer Rme 2 are.,
increased 3 )<
To be presidec by the’ the
Chairman, H. P FPublic

Servicg “Comimission br’ ag

Member. thereto, to bé’ 'lld“
minatea by }um 2

As:equxred unc ex lhe"
Law

A cancic ate. for- appoin
mentto any service ! ot
must be —= i

zen ofIncra, or.,
() A subject of Nepal;.or

over

ndia, ... aslt A

has mxgratedufro
Pakistan, Burma, Sri La
East Afncan countries’
Kenya, Uganc a, the Unif
Repubhc of Z
(Formerly Tanga,nyxka
Zanzibar), Zambia, -
Zaire anc. Ethiopia with th
intention of . perma;l
settling inIncia:



Selection for appoint- 8 ;
ment to post by direc’ . tothe post in the case of

Provided that a candid ate
belonging to categories (5),
(©), (d) and (e) shall be a
person in whose favour a
certificate of eligibility has
been issued by the Govt.
ofIndia.

A candidate in whose
case a certificate ofeligibility
Necessary may be admitted
to an examination or inter-
view conducted by the
Himachal Pradesh Public
Service Commission or other
recruiting authority,  but

the offer of appointment may

be given only after the nece-
ssary eligibility certificate
has been issued to hn_n by
the Government of Inc ia.

Selection for appointment

direct recruitment shall be
mace on the basis of viva
voce test ; and if the Hima-
chal Pradesh Public Service
Commission or other rec-
ruiting authority, as the
case may be, so consider
Necessary or expedient by a

written “test or a practical .

test, the standard /syllabus
ete. of which, will be deter-
mined by the Comumission/
other recruiting authority
as the case may be.

The appointment to this
service shall be .subject to
orders regarcingreservation
in the services for scheduled
Castes/Scheduled Tribes/
-Backward Classess or other
categories of persors issued

y the H. P. Governn:ent
from time to time. .

Where the State Government

is of the opinion: that it is
necessary or expedient so to
do, it may be order for
reasons to.be recorded- in
writing. and in consultation

with the Himachal Pradesh

FPublic Service Com mission,

Departmental Exami- (l)_ Every member of the

scnvxcel shall pass a depart-
mental examination  as pres-
cribed in’ 'ﬂzé ‘Deépartmental
Examination Rules, 1976 as
amended from timeto time,
failing . which he shall not
be eligible to:— fleRy

(9 Cross the 'e!ﬁciency. bar
next due, ¥ 3

(@) Confirmsationin the service

eveh - after - comipletion of
probatno_nnry beriod; and

; ; Vs
(i) Promotion .. to the next

higher post: B
- Provided ‘| that an officer

who has qualified -the depart-
; mgq;gl_e_xamwaﬁonvm . whole

Or 11 part presorived unaer

any rules before the noti-

fication of these rules, shall

not be required to qualify

the whole or in part, of the

examination as the case may
e

Provided further that an
officer for whom no depart-
mental  examination was
DPrescribed prior to the noti.
fication of these rules and
who has attained the age of

qualify the ¢ epartmental
eXamination prescribed un-
der these rules :

Providec further that an
officer for whom nodepart-
mental examiration was
prescribed prior to the noti-
fication of these rules and
who had not attairec the
age of 45 years on 1-3-1976,
shall noi pe required to
qualify the departmentai
examination prescribed un-
der these rules after attai-
Hung the age of 50 years for
the purposes of (?) Crossing
the efficiency bar next: ue
and (i) Confirmation in
the service after completion
of probationery period .

(2) An officer on promotion
to the higher post in his
cirect line of promotion
shall not be requirec to pass
the aforesaid examination
“if he has already passed the
same in the lower gazetted
post.

(3) The Government may
in consultation with the
H. P. Public Service Commis-
sion, grant in exceptional
circumstances and for the
Teasons to be reduced to
writing, exemption in ac-
cordance with the Depart-
mental Examination Rules,
to any class or category of
bersons from the d epart-
mentalexamination inwhole
orin part provided the such
officer is not likely to b
considered for any othe,
higher promotion befor
the date of his superannu-
ation.

By order,
. KANWAR SHAMSHER SINGH,
Eomt did




