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{Authoritative English text of the Department Notification NO. Home-B(B)-2-3/1993 dated
.................... as required under Clause (3! of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Home

No. Home-B(B)-2-3/1993 Dated: Shimla-2 the 1%’“ September,2014

NOTIFICATION

In exercise of the powers conferred by proviso to Articie 309 of the
Constitution of India, the Governor, Himachal Pradesh is pleased to make the following rules to
amend the Himachal Pradesh Advocate General office Librarian (Class-Ill, Non Gazetted)
Recruitment and Promotion Rules 1997 notified vide this Department Notification of even

number dated 21" May, 2013, namely:-

“Short title and 1 (1)} These Rules may be called the office of the, Advocate '
1
|

I commencement General, H.P. Assistant Librarian, Class-1ll- (Non-Gazetted)
' a
Recruitment and Promotion (2™ Aamendment) Rules, 2014, |

i

(2} | These Rules shall come into force from the date of its

punlicationin the Rajpatra, Himacha Pradesh.

‘ a) | Against Col.15-A(VII) (C ) following will be substituted:-

|

—

Amendments of 2 (1) | In Annexure-“A” to the office of the Advocate General, HP. |

{

Librarian, Class-lll {Non-Gazetted) Recruitment & Promotion Z

HAII & . i

! Annexure Rules,08.07.1997:- 5
E ”B” ‘
i

4

( antract appointee will be entitied for one day’s
astia eave after putting one month service. However,
the contract appointee will also be entitled for 16
weeks maternity leave, 10 days medical leave and 5

days special leave. He/She shall not be entitled for

medical re-imbursement and LTC etc. No leave of any |
i | other kind except above is admissible to the contract

I | appointee.




I ,
Provided that the an-availed casual leave, medical |
leave and special leave can be accumulated upto the i

calendar year and will not be carried forward for the
next calendar year.

Against Col. 15-A(VII) {d) following will be substituted-

Unauthorized absence from the duty without the
approval of the Controlling Officer shall automatically lead
10 the termination of the contract. However, in
=xi=ntona cases  where the circumstances for un-
autnorized  absence from duty were beyond his/ her
control on medical grounds, such period shall not be
excluded while considering his/ her case for
regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for
contractual amount for this period of absence from duty.

Provided that he/ she shall submit the certificate
of Jress/ fitness issued by the Medical Officer, as per

preva ling instructions of the Governmemnt.

By Order

P. Mitra
Chief Secretary (Home)
Government of Rimanal Pradesh

Ends.No. Home-B(B)-2-3/1993 Dated: Shimla-2, the 15” September,2014

Copy to:-

Theo Aduacate General

H

P

cime 1 fer onformation and necessary action with request to

supply o0 cupies of the Rajpat - t¢ v uncer signed.
> All the Administrative Secretaries 0 the Govt. of Himachal Pradesh.
All the Head of Department in Himachal Pradesh.

4, Guard file (50 Copies).

]
V ]LC'/\{«U\CULM
(Vijay Kumar Sharma)
Deputy Secretary(Home) to the

Government of Himachal Pradesh
Phone N.0177 2628491
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“Annexure-B”

Form of contract/agreement to be exccuted between the Librarian and the Government of
Himachal Pradesh through--------- Designation of the Appointing Authority).

This agreement is made on this day of _ in the year _ Beuwween Sh.
Smt. S/o / D/O Shri R/O . contract appointee(hereinafter called the
FIRST PARTY), AND the Governor of Himachal Pradesh through  (Designation of the
Appointing Authority) Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas. the ~LCOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Librarian (Name of the post) on contract basis on the
following terms & condition:-

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Librarian for
a period of one year commencing on day of _ and ending on the day of s
specifically mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on ... and information notice shall not be necessary.

Provided that for-further extension / renewal of contract period the HOD shall issue a
certificate that the soroiee and conduct of the contract appointee was satistactory during the
vear and only then o pesiedd of contract 1s to be renewed/ extended.

The Contractual emolument of the first party will be Rs.13500/- P.M.

The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to
be terminated in case the performance/conduct of the contract appointes s not found good or a
regular incumbent is appointed/ posted against the vacancy for which fhe st Parly was
engaged on contract.

Contract appointee will be entitled for one day’s casual leave after putting onc
month service. Howewer. the  contract appointee will also be entitled for 16 weeks
maternity feave, o doos nedical leave and 5 days special leave. He/She shall not be
entitled for medical re-anbursement and LTC ete. No leave of any other kinds except
above is admissible to the contract appointee.

Provided that the an-availed casual leave, medical leave and special leave
can be accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead 10 the termination of the contract. However, in exceptional cases where
the circumstances oo onthorized  absence from duty were beyond his/ her control on

medical erounds. <ooh oeed ~hall not be excluded while considering his/ her case tor
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regularization but the incumbent shall have to intimate the controlling authority in this regard

well in time. However. the conmract appeintee shall not be emitled for contractual anmounr for

this period of absence from duty.

Provided that he’ she shall submit the certificate of illness/ fitness issued by the
Med:ical Officer, as per nrevailing instructions of the Government.

Ar otticial appoites noocatract basis who have completed three years tenure at one place of
posting will be eligiole for transfer on need based basis wherever required on administrative
grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registercd Medical Practitioner. In case of women candidates pregnant beyond
twelve weeks will render her temporarily unfit till the confinement is over. The women
candidate should be re-examined for fitness from an authorized Medical Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/
her official duties at the same rate as applicable to regular counterpart official at the minimum

of pay scale.

The Employees Group Iusurance Scheme as well as EPF/GPEF will not be applicable to
contractual appointec(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands  the

dav. month and vear first. above written.
IN THE PRESENCE OF WITNESS:
i, ( Signature of the FIRST PARTY))
(Name and Full vdress)
> - | (Signature of the SECOND PARTY)

(Name and Full Address)






